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E. Medical/Health Center staff 
F. Counselors/Psychologists 
G. Judicial responders, hearing board/committee 
H. Public safety/campus police, dispatch, local law enforcement 
I. Staff and Faculty 
J. Mandatory Clery Act reporters 

2. Accessing off-campus training programs, such as: 
A. Attorney General’s Sexual Assault Task Force, Sexual Assault Training Institute 
B. Crime Victims Assistance Network 
C. Local Advocacy Agency Training Program 
D. Community/County Sexual and Domestic Violence Councils and Task Forces 

3. Prioritizing the development and implementation of a sexual assault prevention and 
education training program for staff, faculty and students, including: 

A. requiring adequate training and background for student and 
staff educators; and 

B. providing support for continuing education and 
collaboration with colleagues. 

4. Publishing sexual assault training policies and protocols to ensure 
that training includes (but is not limited to): 

A. Sexual assault dynamics 
i. Historical, cultural, religious, and social influences 
ii. Identification of victims 
iii. Identification of perpetrators 
iv. Sexual assault demographics data (age, gender, 

location, time, sexual orientation, ability, race, class, 
etc.) 

v. Incidence and prevalence 
vi. Prevention (including risk reduction) 

B. Campus and community options for response and justice 
C. Campus and community referrals and resources 
D. Confidentiality practices 
E. Options for anonymous and known reporting 
F. Clery Act reporting requirements 
G. Risk reductions factors (drug and alcohol use, etc.)




